
Hearing Panelist 
Training



Agenda
Title IX, VAWA, MA Law, and Harvard’s Structure

Review of Harvard’s Policies and 
Procedures

What to Expect, Your role as a 
Panelist, and Relevance

Technology Used During the 
Hearing
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What is Title IX?
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Regulatory Requirements

Designation of a 
Title IX Coordinator

Dissemination of a 
Policy 

Adoption of 
Grievance 

Procedures 

Training for Title IX 
Coordinators, 
Investigators, 

Decision-Makers, 
and Facilitators of 

Informal 
Resolution 
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Title IX Training Requirements

•

•

•

•

•

•
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Beyond Title IX 

•

•
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Harvard’s Structure
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Harvard’s Structure

OGE ODR

Hearing 
Panel 

School 
or Unit 

Appellate 
Process



What is OGE’s Role?



SHARE, Prevention Education, Title IX Resources
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https://titleix.harvard.edu/disclose
https://titleix.harvard.edu/disclose
https://titleix.harvard.edu/disclose


What is ODR’s Role ?
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ODR’s Services
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ODR’s 
Investigators

ODR’s Internal Investigators: 
•

•

•

ODR’s Current External Investigators:
•

•

•

•

•
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Harvard’s Policies
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Harvard’s 
Policies



16

Harvard’s Policies:
Interim Title IX Sexual Harassment Policy (ITIXSHP) 

•

•

•

•

•

•

•

•
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Harvard’s Policies:
Interim Other Sexual Misconduct Policy (IOSMP)

•

•

•

•

•

•
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Harvard’s Policies:
IOSMP continued

•
•

•
•
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Harvard’s Policies:
Consent in ITIXSHP and IOSMP
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Harvard’s Policies:
Incapacitation in ITIXSHP and IOSMP

•

•

•
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The Investigation 
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The Investigative Process – Impartiality: 
Avoiding Prejudgment, Conflicts of Interest, and Bias

•

•

•

•

•
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The Investigative Process – Confidentiality 

•

•

•
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The Investigative Process – Confidentiality 
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The Investigative Process – Confidentiality 
•

•

•

•

•
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The Investigative Process –
Initiating A Formal Complaint 

•

•

•

mailto:oge@harvard.edu
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The Investigative Process – Initiating A Formal 
Complaint 

•

•

•
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The Investigative Process – The Initial Review

•

•

•

•
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The Investigative Process – Personal Advisors

•
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The Investigative Process – The Initial Review

•
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The Investigative Process – The Investigation

•

•

•

•

•



32

The Investigative Process – ODR’s Interviews
•

•

•

•

•

•

•

•

•
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The Investigative Process – Relevance
•

•

•

•
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The Investigative Process – Relevance

•

•
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The Investigative Process – Relevance

•

•
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The Investigative Process – The Investigation

•

•

•

•
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The Investigative Process – The Investigative 
Report

•

•

•

•

•

•
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The Hearing 
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The Hearing – The Pre-Hearing Meeting

•

•

•

•
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The Hearing – What to Expect

•

•

•

•

•

•

•
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Evidence & 
Relevance 
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The Hearing Process – Relevance

•

•
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The Hearing Process – Relevance

•

•
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The Hearing Process – Relevance

•

•
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The Hearing– Evidence & 
Relevance 
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Cross Examination 
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The Hearing – The Written Determination 

•

•

•

•
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Additional Resources to Review as Hearing 
Panelist

•

•

•

•

•

https://oge.harvard.edu/files/oge/files/basics_training_for_investigative_teams_and_hearing_panels.pdf
https://oge.harvard.edu/files/oge/files/applied_training_for_investigative_teams_and_hearing_panels.pdf
https://oge.harvard.edu/files/oge/files/applied_training_for_investigative_teams_and_hearing_panels.pdf
https://oge.harvard.edu/sites/hwpi.harvard.edu/files/oge/files/rules_governing_the_hearing.pdf
https://oge.harvard.edu/policies-procedures
https://oge.harvard.edu/policies-procedures
https://oge.harvard.edu/sites/hwpi.harvard.edu/files/oge/files/hearing_panel_zoom_instructions_panelists.pdf
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Questions 
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